
Employment	
  Committee

20	
  June	
  2011

Present:	
  	
  Atkinson,	
  Coyle,	
  Hagen,	
  Paesl,	
  Rasmussen,	
  Rathjen	
  and	
  Tyrrell

Excused:	
  	
  Vohland

1. Received	
  and	
  reviewed	
  feedback	
  on	
  the	
  Pocket	
  Guide.	
  	
  Using	
  video	
  
conferencing,	
  the	
  committee	
  received	
  additional	
  feedback	
  from	
  placement	
  
staff.	
  	
  These	
  changes	
  will	
  be	
  reviewed	
  and	
  a	
  Kinal	
  draft	
  will	
  be	
  sent	
  back	
  out	
  to	
  
placement	
  staff	
  and	
  the	
  SRC	
  Employment	
  Committee	
  for	
  their	
  thoughts.

2. 503	
  Update:	
  	
  Susan	
  and	
  Jon	
  presented	
  the	
  marketing	
  letter	
  they	
  had	
  revised.	
  	
  
Further	
  suggestions	
  were	
  made	
  including	
  comments	
  from	
  April	
  Isaacs	
  and	
  
Barb	
  Benes	
  from	
  the	
  State	
  Rehab	
  council.	
  	
  	
  	
  Jon	
  presented	
  a	
  list	
  of	
  52	
  
statewide	
  businesses	
  that	
  will	
  participate	
  in	
  the	
  pilot	
  mailing.	
  	
  These	
  
businesses	
  were	
  selected	
  from	
  the	
  Govt	
  website	
  listing	
  companies	
  who	
  have	
  
federal	
  contracts	
  and	
  are	
  required	
  to	
  be	
  503	
  compliant.	
  	
  The	
  letter	
  and	
  list	
  
will	
  be	
  given	
  to	
  the	
  marketing	
  committee	
  to	
  send	
  out.	
  	
  The	
  letter	
  will	
  ask	
  the	
  
business	
  to	
  contact	
  a	
  VR	
  staff.	
  	
  This	
  will	
  include:

• Susan	
  Hagen-­‐Omaha

• Angela	
  Tyrrell-­‐Norfolk/Columbus

• Darla	
  Atkinson-­‐Lincoln

• Judy	
  Vohland-­‐Tri-­‐Cities

• Jim	
  Coyle-­‐North	
  Platte/Scottsbluff

The	
  VR	
  staff	
  will	
  share	
  the	
  contacts	
  with	
  other	
  placement	
  staff	
  in	
  their	
  area	
  for	
  
individualized	
  follow-­‐up	
  visits.	
  	
  If	
  the	
  business	
  does	
  not	
  respond	
  in	
  two	
  weeks,	
  the	
  
contact	
  will	
  call	
  to	
  see	
  if	
  a	
  visit	
  can	
  be	
  set-­‐up.	
  	
  The	
  majority	
  of	
  the	
  businesses	
  were	
  
selected	
  from	
  the	
  eastern	
  part	
  of	
  the	
  state.	
  	
  We	
  found	
  most	
  companies	
  who	
  are	
  
under	
  503	
  compliance	
  are	
  located	
  there.	
  	
  

Additionally,	
  we	
  are	
  working	
  with	
  the	
  OfKice	
  of	
  Compliance	
  to	
  provide	
  training	
  to	
  all	
  
staff	
  on	
  section	
  503	
  of	
  the	
  Rehabilitation	
  Act	
  during	
  our	
  July	
  video	
  staff	
  training.	
  	
  
Staff	
  is	
  planning	
  to	
  present	
  the	
  yearly	
  conference	
  hosted	
  by	
  the	
  OFCCP	
  and	
  we	
  will	
  
be	
  marketing	
  this	
  concept	
  to	
  HR	
  groups.

3. Disability	
  Awareness	
  Month	
  marketing	
  items	
  were	
  discussed.	
  	
  The	
  committee	
  
recommends	
  to	
  the	
  Marketing	
  Committee	
  an	
  ergonomically	
  designed	
  pen	
  
that	
  is	
  both	
  a	
  writing	
  instrument	
  as	
  well	
  as	
  a	
  stylus.	
  	
  

4. Job	
  Search	
  Agreement	
  passed	
  it’s	
  Kinal	
  review.	
  	
  This	
  was	
  forwarded	
  to	
  Sandy	
  
and	
  we	
  will	
  have	
  Mark	
  review	
  it.	
  	
  Additional	
  information	
  was	
  added	
  about	
  
the	
  TANFF	
  and	
  Veterans	
  WOTC.



5. It	
  was	
  decided	
  with	
  Marks’s	
  approval	
  to	
  host	
  a	
  statewide	
  placement	
  meeting	
  
on	
  September	
  14.	
  	
  Topics	
  include:	
  	
  Federal	
  Application/Schedule	
  A	
  hiring,	
  
WOTC/Bonding,	
  Effective	
  Interviewing,	
  ATP:	
  I	
  Phones	
  and	
  I	
  Pads:	
  “	
  How	
  to	
  
use	
  them	
  with	
  consumers?”	
  	
  Criminal	
  Backgrounds,	
  Issues	
  facing	
  placement	
  
and	
  how	
  they	
  can	
  be	
  addressed	
  through	
  video	
  training.

6.


