Evaluator Committee Meeting Minutes
Tuesday, November 24, 2009
10:00 p.m. - 3:00 p.m.

Lincoln Office
3901 N 27th Street, Suite 6

Discussion on types of clerical jobs being recommended as in one area
placement specialist was reporting no clerical jobs available.

In one part of the state an evaluator indicated placement was indicating there were
no jobs in the clerical field. Asked how other evaluators dealt with that when clients
have skills in the clerical area and due to an interest and physical restrictions seems
like a feasible goal. Evaluators’ felt sometimes it can be challenging however also
can look for jobs in telemarketing, bank teller, insurance clerk, and hotel desk clerk.
Evaluators from other parts of the state report placement staff are not reporting a
lack of clerical jobs in their areas.

Analyze and Synthesizing Career Planning Information

Discussed the need to staff cases with other team member to obtain their input.
Some offices are using the Team Discussion Worksheet or a similar Plan Justification
Form. Evaluators thought it was always important when making recommendations
to consider the client’s situation as it compares to the job(s) the client is wanting.

Discussion of Evaluator Roundtable

A recommendation is being made to have an evaluator roundtable on May 4 and 5.
The recommendation is to have it at Country Inn and Suites in Lincoln. The topics
being considered are:
* Interpreting School Psychological Data with possible speakers being Dr.
Curran or Kari Bappe
* Interpreting of Neuropsychological Reports and Vocational Implications -
Possibly Dr. Ridder being a speaker
* Vocational assessment and vocational recommendations for individuals with
Autism and Aspergers
* Compile the nonstandardized materials each office is using and present the
information at the roundtable.

Identifying a suite of non-standardized evaluation materials for each office

Committee members will be bringing with them to the next meeting all
nonstandardized assessments they use in their respective offices. Assessments must
have instructions and scoring attached. Evaluators who are not on the committee
are asked to submit their nonstandardized assessment materials to the eval



committee member from their area. This information will be compiled and shared
with all offices.

There was a question if there could be an assessment developed for Certified
Nursing Assistant and Cosmetology as there is for Pharmacy Technician. Some
offices report using the Kenexa for CNA and some have a paper/pencil activity. The
Lincoln office distributed a CNA test that can be used and also a cosmetology
assessment. Janet will be distributing to the evaluators who are not part of the eval
committee.

On-The-Job Evaluation

Nicole Fisher and Jan Husen-Stortenbecker were asked to present at a recent new
staff training regarding on-the-job evaluation. The presentation was taped and is
available for review if anyone has an interest. Janet Drudik can be contacted for a

copy.
Autism/Asperger

Brigid Griffin reports an excellent quick read book on Asperger. The book is titled,
the Curious Incident of the Dog in the Night-Time. The story is written in the first-
person perspective of Christopher John Francis Boone, a 15-year-old boy with
autism living in Swindon, Wiltshire. Although Christopher's condition within the
autism spectrum is not stated explicitly within the novel, the summary on the book's
inside cover or back cover (depending on the edition) describes it as Asperger
syndrome, high-functioning autism, or savant syndrome.



