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987 LEE GORDO

INTEREST RESULTS

The table below reports and displays the percentage of “LIKE” responses
that you recorded for each of the twelve Interest Areas. The dark vertical
line in the chart is your average percentage of “LIKE” responses (34%)
across all twelve Interest Areas.

N 02/21/2007

APTITUDE RESULTS

The graph below reports and displays your aptitudes as standard
scores and as percentile scores. An aptitude score of 100 is exactly
average. Scores between 80 and 120 can be thought of as “in the
average range.” Percentile (%tile) scores report the percentage of
people who score below you. The graph displays your relative

Interest Area % Like strengths.
01  Artistic 21 |—
02 Scientific s (I Aptitude Score  %tile __ Average Range
03  Plants/Animals 36 |_ General Learning Ability 105 60 _
04  Protective 7 | Verbal Aptitude o5 <0 |
05 Mechanical 17 |- Numerical Aptitude 01 52 [
06  Industrial s | Spatial Aptitude T
07  Business Detail 33 |_ Form Perception 112 73 _
08 Selling 40 |— Clerical Perception 113 74 _
09  Accommodating 30 |_ »Motor Coordination 100 0 _
10 Humanitarian 73 |_ *Finger Dextertty 100 0 _
11 Leading/Influencing 20 | *Manual Dexterity 100 50 |m—
12 Physical Performing 20 |- --- Score can not be calculated

The following Interest Areas, listed in order of your preference, stand
out significantly above your average level of interest:
Scientific and Humanitarian.

*Your aptitude profile may include Motor Coordination, Finger Dexterity and Manual
Dexterity scores. The sources of these scores are listed below. If “Counselor” is listed
as the source of information, an assumption has been made regarding the score. If
“None” is listed as the source, the performance factor will not be considered when
making Work Group recommendations. Motor Coordination: COUNSELOR; Finger
Dexterity: COUNSELOR; Manual Dexterity: COUNSELOR.

RECOMMENDATIONS

The world of work has been divided into Interest Areas. These areas are further divided into Work Groups based upon aptitude requirements. 59 Work
Groups are listed in the table below. When a number appears in the *I"” column, it means the Work Group falls within one of your significant interest
areas (1 = most preferred). When a symbol appears in the “"A” column, it means that your aptitude scores qualify you for that Work Group. (You can

be even more confident that you qualify for a Work Group when it is marked with a e symbol.)

Work Group I A Work Group I A Work Group A
01.01  Literary Arts (o] 05.07  Quality Control ° 09.01  Hospitality Services °
01.02  Visual Arts o] 05.08  Land/Motor Vehicle Operation ) 09.02  Barber & Beauty Services )
01.03  Performing Arts: Drama lo) 05.09  Materials Control ° 09.03  Passenger Services ®
01.04  Performing Arts: Music (o] 05.10  Crafts ° 09.05  Attendant Services ®
01.05  Performing Arts: Dance (o] 05.11  Equipment Operation ) 10.01  Social Services (o)
01.06  Craft Arts ° 05.12  Elemental Work: Mechanical ° 10.02  Nursing, Therapy & Specialized o
02.01  Physical Sciences 1 06.01  Production Technology (] 10.03  Child & Adult Care o
02.02  Life Sciences 1 06.02  Production Work PY 11.01  Mathematics & Statistics
02.03  Medical Sciences 1 06.03  Quality Control ° 11.02  Educational & Library Svcs (o]
02.04  Laboratory Technology 1|e 06.04  Elemental Work: Industrial ° 11.03 _ Social Research )
03.01  Mgr Work: Plants/Animals ° 07.01  Administrative Detail ° 11.04 Law o
03.03  Animal Training & Service PY 07.02  Mathematical Detail P 11.05  Business Administration [ ]
03.04  Elem Work: Plants/Animals ° 07.03  Finandial Detail ° 11.06 _Finance o
04.01  Safety & Law Enforcement P 07.04  Oral Communications ° 11.07  Services Administration ®
04.02  Security Services [ ] 07.05  Records Processing o 11.08  Communications o
05.01  Engineering 07.06  Clerical Machine Operation ® 11,09 Promotion Ld
05.02  Mgr Work: Mechanical fo) 07.07 _ Clerical Handling ° 11.10  Regulations Enforcement [ J
05.03  Engineering Technology (o] 08.01  Sales Technology (o] 11,11 Business Management hd
- - - 11.12  Contracts & Claims [ ]
05.04  Air/Water Vehicle Operation (o] 08.02 General Sales o
05.05  Craft Technology [ ] 08.03  Vending [ J




