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WELCOME TO THE FREMONT 
Vocational Rehabilitation

VR provides educational services 
and other employment related op-
portunities that are individualized to 
meet your needs. Our Employment 
Program can assist you in prepar-
ing for, getting and keeping a job. 
Participation in the Employment 
Program gives you access to our 
General Educational Development 
(GED) Program if  you do not have 
a high school diploma. Participa-
tion is voluntary although it may be 
recommended by your VR Specialist, 
probation officer or caseworker.

VOCATIONAL ASSESSMENT, 
EVALUATION & COUNSELING

Many tools and assessments are 
available to explore your vocational 
strengths, interests and abilities. We 
will help you understand information 
about job opportunities and employ-
ment options that may be right for 
you.

CAREER EXPLORATION

We will explore different employ-
ment environments and the skills 
required for each career path.

THE GED PROGRAM 

The GED Program offers an excel-
lent opportunity to earn a State of  
Nebraska High School Diploma. 
Employers, colleges, and branches of  
the military generally accept the GED, 
and it provides an avenue to achieve 
most of  the goals you may choose.

GED PROGRAM ELIGIBILITY

Minimum 16 years of  age. •	

Active participant in VR services. •	

YOUR GED PROGRAM  
RESPONSIBILITIES

You are expected to abide by the •	
rules for classroom behavior and 
conduct.

Most importantly, you should come •	
ready to learn and achieve! 

VOCATIONAL PLANNING

An individualized plan for employment 
will be developed that meets YOUR 
needs, interests, and goals.

JOB PLACEMENT

We can help prepare you for the job 
application/interview process as well 
as answer questions such as:

How do I prepare and dress for a job •	
interview? 

How do I fill out a job application and •	
choose references? 

How do I explain any court involvement? •	

JOB RETENTION

Once you have the job, it is important •	
to know how to keep it!

Be on time!•	

Try your best to get along well with •	
co-workers and customers.

If  you have a problem you can’t •	
solve, discuss it with your VR Specialist 
or supervisor.


